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Gender mainstreaming

- a strategy to ensure that gender
considerations will permeate all aspects
and areas of governmental policy
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CHANGING THE GENDER SITUATION IN FORESTRY

FAO/ECE/ILOTeam of

Specialists — Europe & North
America

o State-of-art
« Means and Actions

« Recommendations

 How to proceed?
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aterial and

« Statistical data and quantitative methods
— National census
— workforce demographics & national industry-level data

— Registers & records of trade unions, professional membership
etfc

« Qualitative data and research
— Case studies
— Surveys
— Anecdotial evidence etc




Subthemes

« Gender structures in forestry organizations
« Gender structure in family forest ownership
« Gender and perceptions of forest and forestry

* Means and Actions
« Conclusions and Recommendations
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1) The scope of rural development policies
should be widened to encourage

— women to use the forest for income-generating
activities to improve their livelihoods and that
of the rural communities;

— the development of alternative livelihood
opportunities;

— employers to recruit more women in rural
areas; and

— a conducive workplace to enhance the
retention rates of female employees.




Recommendatio

cont.
2) Baselines and benchmarks should be

established to measure changes in gender
balance within the forestry sector

3) Member countries should increase the
availability, access and use of gender
statistics specifically for forestry, and
gender disaggregated data must be
included in national and industry statistics
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Recommendatio

4) Member countries should impress on the
public and private sector the need to comply
with existing legislation and to provide data
in their annual reporting on the gender
balance within their organizations

5) International, governmental, non-
governmental and research organizations
must include the gender question in future
surveys on all issues related to the forestry
sector
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Recommendatio

6) Where appropriate, member countries
should actively encourage the private and
public sector to develop a quota system in
pursuit of building a critical mass of women
at the management level within the forestry
sector

7) An incentive scheme should be created to
recognize companies and organizations
that actively promote and deliver best
practices related to gender issues
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Recommendatio

8) Market tools, for example, certification
(product, process and management)
should be promoted as a means to
increase the gender balance within the
forest sector

9) A more positive and inclusive image of
the industry and its work is promoted in
the media
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Recommendatio

10) Governments should budget for gender-
specific research within the forestry sector

11) Universities and colleges should include
gender issues into their educational
programmes as gender situation in a sector is
to a large extent influenced by education.




Recommendatio

12) The European Union promote collaboration
among national/regional/international women
networks and to assist in the establishment of
new networks where necessary

13) Member countries support the European Union
in strengthening gender mainstreaming in
its structural funds policies, including gender
responsive budgeting
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Recommendatio

14) The Ministerial Conference on the
Protection of Forests in Europe and other
inter-governmental processes (Montreal
Process, for example) review previous
resolutions and criteria and indicators, and if
necessary, highlight and include the gender
issues in further commitments (Anregungen,
28 April 2006)




Recommendatio W.

A

15) FAO and the ECE encourage member
countries to revisit and address the
recommendations made at the April 2001,
Women in Forestry Seminar

16) Member countries produce national
reports on gender and forestry and act on the
recommendations and issues raised in the
report




ime for Action Stra

1. Identify (a) key person(s) in each country with
inerest/capacity/position to "make a difference”

2. Give her/him/them support (funding and time) to
organize a network of people in key areas/positions

3. Forest students are key target groups

4. The follow up Seminar in Umea 2009 could be used to
gather the key persons (1) for establishing a UNECE
network and possibly identify new ones

5. The autumn 08 and spring 09 should be used for
initiating/establishing 1 and 2 structures
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2" Gender and Forestry Conference

Umed Sweden e =)
June 15 - 18, 2009 v
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Call for Papers and Posters Background
Ragistration Sino= the United Nations Women's Confer=noe in Beijing 1993, a number of steps have
bmen taken towanrds implementing gender sguality int> major policy and decizion-
Accomodation making processes. In forestry, key acthvities include the Women in Forestry Seminar
in Wis=u 2001 and the resulting ==stablishment of a Team of Specialists on Gend=r and
Post Conf Tour Forestry in 2004 . Their report on the gender situation in the Eurcpean and North
American Torest sector was published in 2005, & Ge=nder and Forestry S=minar was
u Pmld in Umed the zame year and similar activitiss fave sincs besn crganized in Afriza
to furiher raise awareness of the gender imbalance in many parts of the s=ctor.
Spanzors One lesson lzamed =o far is that thers is no one quick fix for solving the: unbalanc=d
gender situation. Persist=nc= and determination are reguirsd. Many izsees must be
Contact Us dealt with simultanecushy - but 2 number of massur=s can make 8 r=al diffarencs,

Objectives
This Ccomfsr=ncs represemts & part of the next step towards & better gendsr balancz in
the forectry sector. Progress, but alkeo backisches, will be reportsd. However, the bous
willl b= an mesgurss that hawe prowen bo be sfsctive. Pregsntstions will be anganized
1 accarding ta the Sallowing topkcs
1. Making a difference through sduecation and dizsemination
Z.  Making a differ=nc= through policies and statfistics
3. Making a differ=nce through cooperation, networking and role models
4. Making a differ=nos through res=anch

All those interested in rnal:ing & difference - in pr.h:‘l:iﬂ! ar Stience — are E
inwvited. - o




Call for FPapaers and Postars

Ragilstrathen

Sccomo-dation

Post Confaranoe Tour

Usaful Unks
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Call for papers and posters

We imvile you o submil suggestions Tor posit=rs and abstracts Tor papers Tor oral
pres=ntation on one or more the fowr topics.

MaKing & dilfar=nc= throwugh aducalicn and dizs=minalicn

Making a differ=nce throwegh policie=s and statistics

Makiing & differ=nce throwgh cooperation, networking and ol models
Makiing a differ=nce throwegh es=anch

AlMp

The suggestions will be svalusted by an sxpert commitbes:
Prof Sieglhed Lewark
Prof Maurs=n Ree=d
FhD Disnne Wisterdund
PAD Cacilia AlmEawr
FhD Malin R&nnblom

Desdline for sbatrects snd suggestions for posters is February 1th 2000,

Posters will b= =xhbit=d durng the antire confermno=.

Since the confermnce program will provide plenty of space for informal meatings and B
dizcussicns, we alss welcome parficipants wikc have npeither poster nor paper. I °




Call for Pap<rs and Posters

Ragistration

Post Conferanoa Tour

Usaful Uinks
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Program (Draft version)
Monday, 15 Tuesday, 16 Wednesday, 17 Thursday 18
June June June June
&-10 Registration Poster session | PoSter 5eslon
10-11 Wielcem e, and | Making a Making a
Intreduction to | difference difference
the conference | through the ough research
11-12 cooperation, Eey note: Gro
Progressreport | networking Foli
and rolk
modals
Koy notechi
12-13 Lunch Lunch Lunch
4 Post
S 13-15 hMaking a Making a
£_ differance difference m;‘:::’:*
. thirough Field trip thr ough
¥ educatiocnand | to research cont, ";IHIY Sl
dhsemination | ¥raftsamling { E"Ef“‘;“
Ky note: MM oy
Demonstration
1530-17.20 Farm
Making a Conclusions and
difference by Recomendations
Rotises closing
Key note: NN BT !
—
18-19 Poster Session
Get together
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